
Nondiscrimination

Effective Date May 21, 2014 

 
1.0 PURPOSE 

 
In accordance with Policy 6.2 Nondiscrimination/Anti-Harassment, the purpose of this procedure is 
to outline the available process for review process and potential action of discrimination and 
harassment assertions. 
 

2.0 REVISION HISTORY 
 
Adopted on:  5/2/14 
 

3.0 PERSONS AFFECTED  
 
This procedure is available to any employee, student, contractor or visitor of LCCC. 
 

4.0 DEFINITIONS  
 
A. Discrimination �t Actions including disparate treatment directed toward an individual or group of 

individuals based on race, color, sex, religion, gender identity, national origin, age, disability, 
veteran status, sexual orientation and any other protected category as determined by local, 
state, or federal statute or law, that adversely affects their employment or education.  
 

B. Harassment �t A form of discrimination if it is unwelcome and is sufficiently severe or pervasive 
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Harassment may include, but is not limited to, threats, physical contact or violence, bullying, 
epithets, derogatory comments, vandalism, or verbal, graphic or written conduct directed at an 
individual or individuals because of their race, ethnicity, sex, pregnancy, color, religion, national 
origin, physical or mental disability, age, marital status, sexual orientation, gender identity, or 
veteran status.  Even if actions are not directed at specific persons, a hostile environment may 
be created when the conduct is sufficiently severe or pervasive and objectively offensive so as to 
substantially interfere with or limit the ability of an individual to work, study or otherwise to 
participate in the activities of the college. 

 
5.0 PROCEDURES 

visitors are required to report acts of discrimination and harassment (for sexual misconduct see 
Sexual Misconduct Policy 6.3 and Procedure 6.3P, and for discrimination on the basis of 
disability, see ADA Student Grievance Policy 3.20 and Procedure 3.2

 
B.   All LCCC personnel who are informed of complaints of discrimination and/or harassment are 

advised to immediately forward the information to HR.  HR will document the action that has 
been taken and maintain that information on file.  HR will also determine if further action is 
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